
   
 

 
Resetting the Path Forward: Human Resources 

Thursday, July 23, 2020 – 1:00-2:00 EDT 
AGENDA 

 
 

Welcome/Overview – Sherry Burton  
 
Objective:  
In this participant driven peer exchange, we’ll be focusing on two primary topics - 
racial equity and return to the office. We’d like to hear how your organizations 
are increasing efforts around diversity, racial equity, inclusion, and belonging – 
and in regards to return to office - what’s working and what has been a challenge 
for those who have reopened their offices. We’ll also discuss extended remote 
work for those who have made the decision to delay reopening. 
 
Racial Equity  
Christa King, REACH CDC (Portland, OR) 

• Racial Equity Initiatives 
• Anti-Bias, Anti-Racist (ABAR) Training 
• DEI Consultants 
• Increasing Diversity in Hiring 

 
COVID-19/Return to Office  
Jan Haase, Community HousingWorks (San Diego, CA) 

• Office Reopening Successes and Challenges 
• Extended Remote Work 

 
Looking Ahead – Topics and Areas of Focus 
 
Wrap Up & Next Steps 
 

 
 


